Occupational
Health &

Safety Policy

At Heidelberg Materials, we take our social
responsibility seriously and believe that a
corporate culture based on partnership with
employees, contractors, and communities, will
lead to the long-term success of the Company.
As part of this responsibility, occupational Health
& Safety, remains a core value of our Company.

Taking care of our employees, contractors, and
communities, is an integral part of our business
activities and an important part of our “2030
Commitment”. Convinced, that injuries, occu-
pational ilinesses, mental health, and diseases
are preventable, we are continuously striving to
minimize risks to our employees, contractors,
and communities, in our pursuit of zero harm.

Scope

This Policy applies to all locations and operations of
the Heidelberg Materials Group, where we exercise
management control.

Commitment

To continuaily improve our performance, we manage
Health & Safety through appropriate management
systems. The key elements are:

+ Establishing clear objectives and corresponding action
plans

Providing safe and healthy workplaces, equipment,
work procedures, and practices, based on the results
of regularly reviewed risk assessments.

« Coaching and training employees to identify and
eliminate Health & Safety risks that affect their work,
and to ensure they have the competencies to conduct
their tasks safely

Inspecting and reviewing work areas and practices

to ensure compliance with internal and external
requirements

Heidelberg
Materials

+ Monitoring and analyzing the Health & Safety
performance, and processes to meet or exceed
internal and external requirements

* Providing our customers and communities with
guidance and instructions for the safe and sustainable
use of our products

Heidelberg Materials is committed to conducting its
business in accordance with ali applicable local, regional,
national, and international legislation, and our internal
Health & Safety Standards and procedures. We work
together with our key stakeholders to prevent incidents
that may cause injuries or occupational ilinesses, and

to keep the public informed about our Health & Safety
performance.

Roles and responsibilities

The Managing Board of Heidelberg Materials is responsi-
ble for providing leadership and the necessary resources,
to ensure the requirements of this Policy are met.

Every manager is responsible for providing visible Health

& Safety leadership, ensuring that effective arrangements
to deliver these requirements, are established and imple-
mented. Every employee and contractor is responsible and
accountable for working safely, complying with all Health &
Safety rules, standards, procedures, reporting safety haz-
ards or unsafe work practices, and have the responsibility,
and authority, to stop any work, where they or any person,
is at immediate risk of death or serious injury.

AL

Dominik von Achten
Chairman of the Managing Board

Safe work -
healthy life

Heidelberg, 28.04.2023
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1. Statement of Commitment

9overnance, guiding principles qng main objectives with regard to h_umcm_ rights O”ﬁ
the environmentq|, including the Promotion of diversity, €quity, and inclusion, as we

cover topics under four headings: Net Zero, Circular g, Resilient, Ngtur ep ositiye,_and
Safe & Inclusive. The SDGs shape ouyr Strategy, which aligns with UN Guiding Principles
On Business gng Human Rights ang Other initiativest

The path for Heidelberg Materigjs to adequately contribute to human rights starts by
identifying its adverse impgcts and Correlating them with goals and tar gets. The due
diligence Process adopteq by our COMpany and how We manage oyr negative impacts,
both Preventively gng correctively, allows ys to avoid or eliminate the impacts of our
business activities on the People and the environment, Ang over time, it will enable ys
to contribyte Positively to upholding human rights while, with the lessons leat hed, pro-
moting good governance in these areas, ultimately contributing to the realisation of
Gs.
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. : itively accordin
SXPeriencing armeq conflicts, we congyct our activities Conf"Ct_Sens‘,;[?//-et:;se g en terg-,
to the Standards set by Internationg Humanitarign Law. As a Germa Corporate Due
prise, we COMply with the Obligations set forth in the German Act on

- . 1schen Sorg-
Diligence Obligations i Supply Chains (Gesetz iiber gjeo unternefimer
fa/ts,oﬂ/'c/}z‘en n L/'efer/(ez‘ten).

Siness Partners, Including oyr SUppliers and joint Ve“tgrf)ﬁ;gﬂggs;
to act in ways that meet fundamentq human rights gng environmental r ?olgtions that
stated in thig policy and t¢ address human rights ang environmental v ect them to
they may cayse Or contribyte to. With régards to oyr Suppliers, we ex]ﬁe .
CoOmMmit to PAss on sych EXpectations and obligations to their own supp )

2. Core Objectives
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community, and other minority groups, M/ require our special consideration to en-
sure that we do not adversely affect their equal and effective enjoyment of human
rights in relation to our operations ¢nd supply chains.

To properly fulfii our duty, we commit to comply with internationally recognised human
rights standards in the following areas.

2.1. Prohibition of Child Labour

Around 160 million girls and boys are in child labour worldwide, deprived of schooling,
their childhood, potential, and dignity. We take a clear position against child labour.
This includes all forms of slavery or practices similar to slavery, child trafficking, child
prostitution and other activities harmful to the health, safety, or morals of children,
particularly the production and trafficking of drugs. The minimum age for employment,
activities, and the number of hours a week shall be determined in accordance with
national law and the standards of the International Labour Organization.

2.2. Prohibition of Forced Labour and all Forms of Slavery

Forced or compulsory labour affects more than 27 million people in the world. It is
often present in industries with informal workers, and unfortunately, it is not easy to
identify. Heidelberg Materials rejects any form of forced labour as well as any form of
(modern) slavery, such as extreme economic or sexual exploitation and degradation.
This includes any work or service that is required of a person under threat of punish-
ment and for which the person has not voluntarily made himself or herself available,
for example, as a result of violence, intimidation, debt bondage, retention of identity
papers, threats of denunciation to immigration authorities or human trafficking. Hei-
delberg Materials demands that employment relationships are only entered into and
maintained voluntary. Employees have freedom of movement, the right to freely enter
and exit the work premises and shall be free to leave employment after reasonable
notice.

2.3. Occupational Health and Safety

Taking care of our employees, contractors and communities is an integral part of our
business activities. Convinced that injuries, occupational ilinesses, mental health issues
and diseases are preventable, we are continuously striving to minimise risks to our
employees, contractors and communities, in our pursuit of zero harm. We are commit-
ted to conducting our business in accordance with all applicable local, regional, na-
tional and international legislation as well as our internal Health & Safety standards
and procedures.

2.4. Freedom of Association

The building materials industry has been associated with infractions on the right to
freedom of association and collective bargaining. We, at Heidelberg Materials, stand
for social dialogue and recognise the right of workers to freely associate in or join
trade unions, the right to strike and the right to collective bargaining. We acknowledge
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